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but the actual hours worked average 5 2 a week. There is an agreed
scale of overtime rates and a six days' holiday with pay for employees
with more than a year's service.
Earnings in the motor industry may,- for a particular week, be very
much higher than in any of the industries just mentioned. The usual
rate for a man to earn in the Cowley assembly plant is zs. 6d. an hour.
Thus a man on a good line of production may earn £6 or more a
week, but if periods of temporary unemployment are taken into
consideration the advantage of the high wages in the motor industry
is less pronounced. Even so, however, the average weekly earnings
of the motor worker in Oxford over the year are probably between
jos. and Soj-.1 The Society of Motor Manufacturers and Traders Ltd,
in its report for 1937* calculates that the average weekly earnings,
taking skilled and unskilled men together, in October 1936 were
84^. 3 \d. October is a busy month in the industry, so that wages at
the time of the inquiry were probably little affected by unemploy-
ment. These wages are higher than those earned by many craftsmen
in other employments; it appears, however, that many skilled
workers, in building for example, prefer the lower wage with greater
regularity and security of employment. For unskilled workers the
wages in the motor industry are decidedly high and their attraction
is, of course, considerable. Because of the comparatively high wages
which a boy may earn con the line* at 16 or 17 years of age, it has
been found necessary to pay engineering apprentices in Oxford
rather better wages than they receive in other places. There appears
to be no definite scale prevailing, but most apprentices probably
start at zd. or $d. an hour and rise to anything between yd. and is.
The motor manufacturers' organization estimates that earnings per
man in October 1936 showed an increase on 1926 of 12-6 per cent.2
and were then at the highest point yet reached.
About 80 per cent, of the workers in the motor industry are on
piece rates. Basic rates are decided upon and then the firm's rate-
fixer (in one works in consultation with the workers' representatives)
fixes the rate for each job. No 'efficiency' system of rate-fixing is in
operation in any of the Oxford factories. A higher basic rate for
overtime prevails in all the factories. In 1936 a profit-sharing scheme
was started for the workpeople employed by Morris Motors Ltd. The
amount received by each man depends on his length of service with
the company. In 1937 the payments made averaged £j 45-. od. per
1	In addition, of course, his annual income is increased by the unemployment in-
surance benefit he has drawn during the course of the year.
2	Motor Industry of Great "Britain in 1937, p. 46.

